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  Characteristics                       

Institution Non-Govt 
earnings 

 Student 
demand 

 Research 
Grants 

Research 
Intensivity 

               

ACU        
BALLARAT        

CQUni        
DEAKIN        

LA TROBE        
MELBOURNE        

MONASH        
RMIT        

SWINBURNE        
VU        

                         

  Access and Equity            Who's There           

Institution Access by 
Equity group 

 Gender 
balance 

 Indigenous 
Participation 

Entry 
flexibility 

Proportion 
TAFE credit 

Proportion of 
school leavers 

Number of 
Higher Ed 
Students 

Proportion 
over 25 years 

Number of 
students from 

abroad 

Proportion 
Part-time 

Proportion 
External 

Cultural 
diversity 

ACU       BIG HIGH AVERAGE LOW LOW 
AAD        VERY SMALL VERY LOW VERY SMALL VERY LOW     

ACAP        SMALL VERY HIGH VERY SMALL VERY HIGH VERY HIGH 
AGME         VERY SMALL HIGH   HIGH VERY HIGH   

BALLARAT       AVERAGE AVERAGE AVERAGE LOW VERY LOW 
CARRICK            VERY SMALL HIGH SMALL VERY HIGH     

CQUni       BIG VERY HIGH BIG HIGH VERY HIGH 
DEAKIN        VERY BIG AVERAGE VERY BIG AVERAGE HIGH 
ECNH          SMALL VERY HIGH SMALL VERY HIGH   

HOLMES         SMALL AVERAGE AVERAGE VERY LOW     
JMC        VERY SMALL LOW SMALL VERY LOW     

LA TROBE       VERY BIG AVERAGE BIG AVERAGE LOW 
MELBOURNE       VERY BIG VERY LOW VERY BIG VERY LOW VERY LOW 

MIT           VERY SMALL VERY LOW SMALL VERY LOW     
MOC           VERY SMALL LOW   HIGH HIGH   

MONASH       VERY BIG VERY LOW VERY BIG LOW AVERAGE 
NCPS         VERY SMALL VERY LOW   VERY LOW     

OCEANIA           VERY SMALL AVERAGE   AVERAGE   
RMIT       VERY BIG AVERAGE VERY BIG AVERAGE LOW 
SAE        VERY SMALL HIGH SMALL VERY HIGH   

SSNT          VERY SMALL VERY HIGH VERY SMALL VERY HIGH     
SWINBURNE       BIG LOW VERY BIG LOW   

TABOR        VERY SMALL VERY HIGH VERY SMALL VERY HIGH HIGH 
VU       BIG AVERAGE VERY BIG AVERAGE VERY LOW 
                         

  The Educational Experience              Graduate Outcomes     

Institution Staff-student
ratio 

Staff 
qualifications 

All Graduates: 
Teaching 
Quality 

All Graduates: 
Generic Skills 

All Graduates: 
Overall 

Satisfaction 

Domestic 
Graduates: 
Teaching 
Quality 

Domestic 
Graduates: 

Generic Skills 

Domestic 
Graduates: 

Overall 
satisfaction 

Graduate 
Starting Salary 

Getting a Full-
Time Job 

Positive 
Graduate 
Outcomes 

 

ACU             
BALLARAT             

CQUni                 
DEAKIN             

LA TROBE             
MELBOURNE             

MONASH                  
RMIT             

SWINBURNE             
VU             

 


